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TAXING ISSUES !
Vergers are employed or engaged in a wide variety of different ways, from full-time salaried staff, to totally voluntary office-holders. In between these poles, there is a vast area of grey!  

Some of our members are employed as church or hall cleaners and do their work as verger in a voluntary capacity; others receive a small honorarium for their work week-by-week, but are paid fees for weddings, funerals, or evening concerts etc; others are paid by the hour for the work they do that week. There are almost as many ways of paying vergers as there are vergers ! 

All paid staff should have a form of contract, specifying what payments are made and how they are to be paid. “Voluntary vergers” may not have a “contract’ but the Guild would recommend that, at the least, they have a written “letter of appointment” that sets out the duties they would be expected to perform, an indication of the hours or days they would be expected to perform them on, and any fees, expenses or other remuneration that you could reasonably expect. This rather public office that vergers perform (often robed and therefore clearly recognisable as a Church Officer) would make the verger very much more of an “office holder” than, say, the bell-ringers. This would put him or her on a par with organists who receive fees, or church administrators who receive an honorarium or small salary.  

In each case, where church workers, office-holders, and the clergy are concerned, transparency of financial dealings, and written records of all such transactions must be kept. A public accusation in a village of even a small irregularity in handling money can cause lasting damage.
It has been brought to our attention recently that the Inland Revenue has begun to make audits of parishes, checking wedding and funeral registers (and funeral directors’ diaries) before comparing the results with the incumbent’s income tax return.  
The Ecclesiastical (Insurance Company) has advised that the Inland Revenue is carrying out detailed checks of Parish records. In addition to audit trailing for gifts made under the old covenant schemes, and now the new Gift Aid scheme, they are checking that payments for services rendered (e.g. organists, vergers, Parish Secretaries or Administrators) are, where necessary, having tax and national insurance deductions made. 

Checks are also carried out to ensure that those who claim to be self-employed, declare any honorarium from the church on their tax return. The Inland Revenue are audit trailing clergy working expenses, which should always be paid by the PCC against proper supporting documentation (e.g. receipts).

From the Oxford Diocesan Website: 
“…. under the IR35 taxation rules introduced in about 2000, if a specific person regularly receives income as a result of the PCC's activities e.g. providing weddings and funerals, they are deemed to be an employee of the PCC and the normal NI & PAYE rules apply. This includes naming them on the PCCs end of year tax return. If the wedding or funeral find their own verger, organist etc without the help of the PCC, then that is a different matter - but many churches would provided named persons so IR35 applies”. 
For further details, or clarification, please consult your Diocesan Office, or an independent tax advisor. 
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